UTEMARUATIIAULTLLDYINDIN A LA LAY

1509 ulsuIwRRAIUNITIUAUU (Anti-Bribery Policy)

munsesvdygausenauigssruuyImenisdesiuuazysiuuunimase w.e.
oo 109 el 2550nI IFimuarudlidminnuvesigilafunindauviousslovidulasu
gramwnduduliangle venwliearnninddunseussleviduaislamunguuneg ng wedetsdu
feenlngedesiuramuundygfuiinguune uudnisfunindauniedselovddula g
5933195387 ANMANLNASILATILIUTIANENTIINT MY uNAUT VU TIIN TN TI AU AR LA
wazUIE1I8938555UT13IUNITA1597 N.A.b&oe 10 b(o) %aé’méqﬁm U SR finung e
sudsunvunnuvesdinaui s adeanulusda liwanseonimgAnssufiddedunis
wenamusslend lnefivey Suliaveurominavduywevy danamiensunisnaaeuuasfuia ey
fandiniia filefledsnn uazde (@) Andalselovtidusunnnitvsslovidu Tanasnsas
sauile sl uazidsaarlunsviseloviiloduny uazainassdlninUsyloviguundeny
Usgnauiuiunsusuuseimaniunistesiunazusiuusiunsnasawazsengiiveu (adu
U3uU39) fvuafanssuusuiidifey Aanssud « faunszuusemsine Tiusda 1Snausslowd
Wined o 107 e.0 Whsnuisnnmhsussmadunhsauiidmiifsnnaulizvues iy
wazvestdannuiaannsufianiig (No Gift Policy)

ey Wedunisdestunistatuseninasglevddiunuuagszlovidiusam
(Conflict of Interest) n3§uauu vesuiey vesita vieusslewidulaiidsmadonsuftfifves
a0196i1599 AunTIIALE I8 IN1AEIUMIa g Fen1uaL I UR A SRR 1UN1 55U
Auuy (Anti-Bribery Policy) waznislaisuresuiay vearida weusslonidula (No Gift Policy) 910
nsURTRnig Tneflswaziden e
0.90qUsza9A

0.0 Wolostuvieanlonalunisivauvy nadssleviivdeuluguuuuiieg un
115791501599 LudsinAunTIIru oo AE ALY

oo todnasulitssnisinaludiniusnanududewhenmasumalng 1
Indiin Tunsufias nsfuresuy uazvesidannuiaannisufifuiia

oo LileafsTaussTuosdnsnusssuuazlusila (Organization of
integrity) 984353 UUTI¥N5TdNLTauasSudy

o.€ LWonmuANIAINIg wuamskaznalnlunisteatunisli/fuauvu
niouszloviidule

/o.& bNBATNUA. ..



o-
o.¢ Wormuawmslunmssurfusesiovesiqreiuimuaziisanisia

Tudafpsunsrnnudiiiowinonmagumalug WhiulumungransuassudeutetuduiiAeades
o.5 Weauayulazenszdunsiuiunsneldgnsmansunid unuusunaneld

gNsMansyR azunun1susuusemanunsdesiuiazsuumunisyasauasUsengfsivey

uadudumislunwmalunisussiiiunausssuuaranulisdalumhenuniasy (TA)

©.90ULYA LIUIAU
©.e VBULANTT M UIAULEUNERUUTITAUT1519N1561579 bUEIN AR UATIAULIN

\laave1nFgumnlvgjnnung

]
a

bl Weugatuilldiugan Adnyan NUSnw vseunaalainseyinslunumunsia

va v

puitifiesvhenieeumalng TassiluuioRfuyaeadinaaulsueidvinfazanunsn
AunslanuANumMIgEy
an. gy

“Buuu (Bribery)” nunofis ninddundousslovtiogreduiliuiyana ol
nsgviinsudeasulinssviiniseddlalusiuanting lithnsdureuniedveudaenganeniui]
FYRUFUVUADINIS

“uB9igy VaINIUa w’%aﬂiﬂwﬁﬁ'ﬂﬂ*ﬁ?iawasiamsﬂﬁﬁauﬁﬁﬁ (Gift, Gratuities
or any other benefits that affect the performance of duties)” ¥u18A1U31 {U NTNEEYU VIS
v3eusglovidulaiflyaruarlvisudsiv lnadvihivesigldfuuenmileantuidiou s1eld
wnausgleviansunislunsdiunfuazinadensindula n1seusld sygin nien1sdulalunisufon
i ilidulUludnvar B ousslovdlulumayaindedlfvas Tyidlusinuiolurms fundelu
BUAN

“nwdAu (Property)” munoiis ninduazingiilifssrs Tee1afisauazenaie
031 wu Gu Ty soeud Yu ARy

“nrsfundndiunioussleviiiulalnesssuassen (Receiving property or any
other benefit on an ethical basis)” mnefa Mssunindaunievsslowidulanngivieanyana
Alvitululenianiie Ineunfmawuusssusieuyssaned Ussingl vietausssu violiiumumsem
HNGRMRIEALN

“f1@ (Relative)” mnefia ywnn3 gavdunu Afessiudannsa viesiuden vie
IR 9 Un 11 91 fausa JUNNIINIeNauAuAIUIDIRaNTA URTUNSTIH Y3BKSUUNT
TGIERH

“Uszlgwiidula (Any other benefit)” nunefia Asfiflyadn ldud nsansian nssy
AUl M3uuinms msfunisiineusy siedsduleludnuaieniiu

/ “msufiRndan...



o

“NMIUJUAWIT (The performance of duties)” mineAudn WWunisnseimse

awva v A % v oo ° | A vo Y A v vy Y | awva v o v o

nsufURnThiveadminsglusumianlasunsusieis wislasunevmnglruuaninlani

= = v v I ) S v [ 1% v

il selsnwssnisunu Tunthilenihiviaiadunisimiduazdunsiemglugiusgmii
o - Yo ° Y Ay & & o ° Y o vy
isaannguunelanmuaguaninill wseilunisnseyhlumusnaniinguaneseylil

S1UINNNUBIFTII

113

AU (Commander)” Mu18A1177 @153RIAUATIVAULL UL BIN11NAI-

Y v W o
X
Y
I vaa o v Y o v a 1 v Ao ¥ o 1
grumalvg) Andsnaiilun1sdenis Miu feny wagsasiaaeuldminiisaludiinsiunsia
AU LEDIINOIN AR LA LAY
« Y o o/ . 9 = ¥ o [ 1 v
B ladeAuUnyYn (Subordinate)” vanefis Pr51¥nsisialudeind1unsiaauit

v @

Wawieinagumialug nnue uenmilenngUdutyy

Y

'
| o o I Y a o

“AasTUTY (Corruption)” vanefis N15va3aldvTeadeimuming 6119 was

i ad

5‘1/1%‘1/\16‘17{(5114118QLW@U?BIEI“UﬁLLﬁGm LLaz/ﬁaﬁﬁ'u sdensdendisniinfids nsuudgAficdes Wiy
g9 Auduuy demugitman wazaruiliifusssudugiyaealaliiduedesielunisinseuniuiy
SITUHATAIIUYNABINNUNY VN BVDIFIAY

“gasudey (Gift)” vuede Ju ningau vdeuseleniduladilviuifuiiessendelus’
waglvinuneausuds Ju nindau vieuseloviduladilidusaialilagiaunn vieiiionts
anareinieliiuduinle nsliansfaudailanduansadalidmsuyanarlulunslésunsan
M mSnddunsanislnansiaylunislasuuinisusennuduiis nasnauniseanaildinglung
Aunaderieaiisr adiin Ao viedsdulaludnuuzifeddu uaglidasdudng d vde
vingudula sy RuliarmmiensAuiullunends

“n3furasuny (Receiving gift)” vanefis Msuliu nindau vieuselenidulad
Tunfuiedsedeluniuaglimneauruds Gu nindau vievsslowniduladliduseialilae
il viierfensanaszielniuduile mslidvsimdadledudnsaanlidmsuyanamly
Tunislasunisansiamingduvsenisivansiievlunislasuuinisnieanududis nasnsunisean
alddnglunisiiumaviovioniien Arfidn A1e1ms vieddulaludnumsiiiendu uagliiady
{ing i vidsevdngudula msthssRuliamiivdonsfudulilunends

“gasita (Gratuity)” vianeds nssusesduaildinglunisandufanssuvesyana
viodAyanaiioadanmdiiussuivioluulonatieunsuanseennensenvesdnu Sse1a
otfluvannuaneguiuy W Gy duf U3 Thsmilia e1esaufeddiin Alasans Andouvuaaiud
Uszneunsvizensinungau mensuaziaiesds Wudy

“@181uaBANEZAIN (Facilitation Payment)” nuneds avlddresiurudniiosi
Peliudimifiegsliidunienis Ssflilifiamnliiegslalidmhiingsyinsg linseviinng
videUsyianainsgyinduiveudentii uiduisadeliiulaindmifiagduiununseuaunis
yiadumnsgdulmAnmaduiunisedmaiilasnszuaunisiu Lifesenduasfidavemidney
wazdunsnssvhduseusnevinfiveadmihiigiu sutaduavsifddmungmneeguda

/ “iATauanslunsim...



_@j_
“LaTaauanslunian (Goodwill Gesture)” anefs mslidsweaionisuinisid
Tum3dn nunedenisliusnisfinuindueslsidng Yese esruseneudus Afmnud fyuiy ud
UImsnssendeluniinasyilriiuuinisdaneugu uazusevivlafiliiumsdeusuedeiissede
“N133UU337A (Donation)” waedis Nslilaegasalaluimusssuvessemeadu

MsTremdadrunsaneeslanta n1susare1adutaInsliian sivauuule feiu n1susan

Y

o a

AanaeslaFusliRnangilienunn uasnseviednalusda wieuduilingUszasalunisusaandaiau

q

=) %

v = a Ao X A a D2 = v s v v A
wazagaesliilunisusnaivihauiieUnUanisiiduvuwasinistuiinteyanisdydngnsesniu
[ a
ANULTUATY
T 1 oy - o a 4 A do X
N135ULAEN (Catering)” Mgy MITauinsomsiasiasasuludanundaies
Fansoumauda nsnanudithldsdanuniadesiisegiufion v3e n1susnisnieluaauiidndss
e Mse N1sHaRtUANIUTIAEET SIUTINITUTMIAULUNTNTIVUAIARUILIU auTinnasiull
UGNAMTBETUUINIT TINALNUASINTE NWIYYTIY NUINUNIUAN ULANTY BAZIUEE
FIATTARE
“A15U984 (Hospitality Expenditures)” wuneds Algdnelunisaiufanssuves
ynnavisedifiyanatiioasiemuduiussudnioluvidloniateidunsuanseanniauisennvesdeny
FeovegluvarnviagUunuy WU [Ju w1 Usn1s Uasiia 0195uiadniin elagans Aoy
anunUsznaunsnsensfinwgau Aenmsuazeseshu LUusu
“Unfusziwalon (Traditionally)” wunefls mentansodudiAgdee1atinigln
Yo dgyiunaylivingausuitonialunisuaninuduanIskanInIuvauAN N159BUSU N3
wanspuidela vsensiianuemaeniuunsemnteufuRnuludnue
« g 9 = o 0 a 1 a < v =
Usgleadaula” nueds n1sansian n1sfuanuduis n1ssuuinis Wudu wse
Uszlevidludnwaziieddu Welinisiaus n1sli vsenssuniausafiansansgradumedunaledn
ALY WarTIND NMslnTesuiun1evas (N155uveswiyann1suuaviiin asuand199Innssy

= QU U g

19555025581 Fned nssunsndaunsousylesuduladusnamuranduiulsanuarailniuly
]

(%
v o w (Y 1Y [ o

Tona wAnia wiatuddey detu nMsduvesiy vesida wisdudilavnnisujianing enadu

o

A55UANULULEUI8T 9909/ UA LATRLIL)

<gpuantifinuiuiingeu

.0 BFINIAUATIAUL LI IAIIUIALNGY TOIENTIRTATUATIIAULT DY
yienmgumaivg dnthiieiuau aduayy GETULﬂﬁauﬂwsﬂﬁﬁ’ammuiamaﬁaéww%ﬁa way
soifloailasofunsiuauuy waghijuvesuiguazvesiifannuia nmsufiivthivesiungie
auddlosinerniasumalung JestuliliAnnssuauuy wazaessuduiionaiin 91nnszuaunis
UfuRanumelumbenu swddianuheviotazativayunsaniunisdeniunis Suauuy uag
AosSutulud Adaya fivinwn vizeyanalaiinsyinisluuivessunsaaudiiowinoinimy
malneg

/@0 ANTINTATUNTITAU. .



_éj_
<o @17INTAIUATIVAUTLDIYINDINIFRIUNIALAGY TOIE1TINTAIUATIFAULT DS
e umalvgy nute Inihnsuiageu vinlviduladn gladsdudynvesnulanseninduay

fiaudilaulevsatuillegliasuniseusuegrafisaneuazainiaus uazazsoaujuRidunuuegs

Y v v

wiRladeRudayunlumsdesiiunssuauuukazaassuty

<o 1151935l RA U IR LTBIINeINAI WAL YNWIY AERBY

a wva Y

Anvuas U TRl aenndesiuulounsatuil nsdififeasdovidenuiiunstliuulouedl azdos

Y v v

3'185]’]14@@[3;1] JAUUBINTTU

o

-4 =)

<. AAN Adayan AUTnw1 nieyanalaiinszyinsluuuvesiiunsianudn

Y

D

dowhermagtumalvg asUfiftuyanadananilaenadestuulousatiul fudduduuaylu

MendIrNdsTUSAIANLwINgal SauTeasdadlausiuiiolunisasiaaey vielauluns

AofuNSTURLUL uavAsSuTy

&.uwumsuiatunistasiunisiuduuu

&.o Mudlidsvmsealudsinanunsiaaudidsswitonnideumalng LUl
danfetedlunisliviesuduuunnvuuu ldmuesmiseniaden

&lo Mudlidsvnsimaludsinaunmaautidesinonimeumalng)
Sen3es viseuRuvuaysEluvidiuny ieUselevivasunnadu

& Winauuinuulouienissesiunisyasaressudu lnalddnluneitesiunis

a fuU | W .. = v

NasnAeITUTuliNglnen1nTIviToN9de

&« Msufuinulunthnliieufifaudetenu selsuitedisa waznguuied
WEITDI0E1ATIASA

1 ) A v 1 [~ Y A v a

&.¢ linszvhnislagianeidunisiiniesuduuu

&5 mifugualinniiung madndremldievemhsanuludsinduliay
nouune ngszileuiineItadlnesnsingn

&.o MIFURUUIMAVToRUaTuayy liinendudu Tnguiensndduunnanssunse
Tassnislaseaufifimudedeiu szilou Ussnia egransende wasilluadasuturiondngiunissu
RuUsENoUTIENUNNATS

) o ea = e vy ° o o

&.c MISUNsngaunsaUselovuduls tnesssuassen Iens19n1sansIaludsnnau
ARl A ua gy TiteujuRaudseniAnuenssunisdesiuiay
USTUUTIUNTNITALAIYIR 1509 dnnainssunsndaunsedselovidulalnesssuassenves

RIVTNT WA bEn DEILATIATA

o.donwmunlunisaiunms

Hrsrwnisineludsiasunnanudifiosienasumelng feujosaniig
othaszinsy Tadaguuuunesiudu @il n1siu nislivesuty vesfida Authle uaskausslomidula
nsuanwasulunsluvnddenia wu mslivesiita veswsy duinle mfuses Asasauazain
Msuides fodudscniviuanioonddlussan uavadresmuduiussiuty Juunivsemddey

/o813lsAn...



_b_

1 < = [ ) 1 dy =l 1 4 U A & d' v A a
a814lsAny MaseTan1snseviwaianatinanaLanulsual kazn1sanaula usawanasuiuans
a AV e v = ) v Y] U ea = & ° )
Aawnlifeld Fen135u nslvveswiey niwddu wisnalseloaudula awnsansevirlaluanwes
famalull

5.6 ﬁ'u,ﬁumsasmgﬂéfaa Weaske Livnsefasssy Lﬂulﬂﬁ]’mﬂg‘ﬁm’]ﬂ 581 08uUf U
Y8 ATUATIIAULLNIDIVINOINIALIUIIAAY FINDINUILUTIVNIT SFIAMAD 2IANITUMIYY LAz

| a A a )

NUILNUDUG LAY ITDS

5lo ANUMLIZAUAUFDIUNITA IANIE LAZIUUSITIULINUSENE I ULAaL D90 U

5. Wl dudedsdmiunmmasanessudu

b.@ BNDANNAMUTALEITENINNAUSELYUAIUN ULALNAU T LETUVDIAUNTIDAU
LEIDIVINEINIALIUAA LYY

5.& ¥aAnsiu nsliveseiy vinsdeusu viaustlevidula iy mooco v
' ' o~ v Y a1 o A @ ) ¢ )
ABVUILIUNIBLAINUINTTADAN ysaulusmuraninauaiaznssunisuaanuwazusiuusiunig
VIOV IR ANUA

o5 90911 “UUUTIBUNITS VTR Ty NSNddu wseUsslurudula” wazseeuse
AUl laeuiRnuszidsunssuiunisvesusiivesmunsisnudiliewinomagumalg

.0l N15UIA NTTVUTIAIBNISNAR N15aNs1Tauedselevi waznshinsasutiu
GUATGANY

o.& andunisedelusla gndesnunguune sudshiidunisnssidulinadess
dpudIusIY

o« fosldinertomsegninlldiiedudesidunisfinduuu visdmansznusonis
Andulalunisufurau

5.00 Wullmungne sudsulfiRmuduweusydfivenunsaauduiiesiieinia
HIUMALNEGY FIUTINUIBIIUIIVNIT STIFMND 0IANITUMITUY waVIBUBUY MieITod

5.00 YAA190IUTINALNBNITNAD N1Ta15150sUselowd wazn1slinTesuldy
afuayy Wulumunedueyld

[y |

5.0l MUUATEINTAANINLAENEIENUNIAULANITABAIUNITAADTTUTY Lag

Y

° vy I o 4 9 v ' a - o o o o ¢
ivualisinsnsiaaevegeaaye Wisliiulaiinisusae viensatdvayulagniluldusslov

YDIANTITULAIAN ATINNNINUTEAATBINITUITIADENITIAT

. 11A N5 INY/MsERLLLIMIeNSUR R

a wa

oo NM3HHUliU TR uuleuell orvgnaniunimnalty vsediuafiongy v3e

v v v

novaneduningItes sudsierudyulagnsaiiiniaenenisnsgyinia vsesunsiuininienseyin
Aawaldaniiun1sdnnislvignaes dellunadvunaddy audstulildesnsenainsivnis
oo M3llasuifausenie uleueaduliuag/vsenguuneinestes lanunsaldidu

Ponalunisiiufianule



—-e-

Y Y] J

oo JUIAUTRYI1IRUANTINTUINTIN obob/o&me 837U o AAIAN b&ne i

o

YU v v

° DR °o w o A vee A g Vv
grunanihilunisiiu qua Wiladsdudyunedlulnasedviganenuuleuigilegiauasnin

o

o

o. Tunsdlgan adgeyy MUSnwmTedinvnsiisauglannseiinisluuiueiy

&
¥ = | [T | a wa dy ! ¥ A |

ATIRAuEBineNAsuIatrg dRun1sUfURMuUleuell AunTIIRuTElaine N Ae Y
Mg agAnidun1snuszidsy 1oUAU NIFYQYIINLALANTal Lagrnn1snIeintuinliaIu
ATIRAULTEDYININAIUIA LAY WO ATUATIIAUTLBVINeINANUANALAY Azaliunis

VNANMUIEAE

&.11ATN1TAANUATIVEBY

=.0 @17IRTAUATIIALT BN INABUIALKEY UTEnAand uslunisuTig
e dednd qan Witla uazidulunuvdnsssnfuiand lnomeunsussadusiusl
5wnsinttudsinsasgidulddenieusnniiu

oo THafu A umdinTusmsng 7 ebeb/oens a3iudl o na1AN beme i
srunamihiilunsmiu famu waznsnaeuidmihiidhsaglédefultyvieglunasedudain T
UftRmudulumudseneaduil nsdinunsnsevidifiudseneadull IssnuasTasaunsa
Audlevine A Ul NS 1UTRBLE)

| ]

.o AUATIVAULDLIDINOINIFIBIURIALEY A2IALAINITATIVEOU UseLiluNanis

[

UATRmMuLuImU URTduUszdmnT wazdalifinnsnuniutazysulsuuimienisujifinuaing

q
(%

o I Y = o - ~ o Aa o o w
Winnzan wseegeteslaynilinse wiemunsasuslaswestladosneg iddediAgy
z.c Wiihgguemsaunssnuddewionasiumialvg Invideyaadinnissu
ya3viyviseUselevudula wiounslaymi guassa wwmmsuily wagsenuliansinsaiiunsiany

Wdlasineniagumalugmsiunnlasuna

R.YDININ530FIU/UT U LS

.o AUGTULILUILLANITNITARALUTENGATIYOU ATunTIIAUTIenaINT AU
el eom M7 o A1ualesilal snennlng Faminawal Roeeo

o MelUsuild lneriniladeseasouie @157n5AUATIIAULE IV N AN
WIAlNg AIUATIVAULT L DIVINDINIABIUNIALINY @ e mﬂ'ﬁ' ® AIUANIATILEAT 81N
nialng J99ina9981 coeeo

.o NINLNLLEVINTANT onle bEeora 138 onle bédednd

®.& "9 e-mail : hatyaimm@&hotmail.com

. n1ivledatunsiranutdilesiieiniAdgIunIa Lo

www.hatyaiimmieration.eo.th

«.> 114 FACEBOOK : a1umns19AuLd1tiles ne.n1alvg n3s 1wa alu

MTI9AULTILL DY YN nIAgIURIA LYY

/®0.119N1TAUATON. .


mailto:hatyaiimm@hotmail.com
http://www.hatyaiimmigration.go.th/

-3-

©0. 41N INITANATBIETDAUTIU/UIUUITUE N135NBIANEY
©0.0 U1ATNITANATDILTDIUAT N

00.0.0 NMIfNIUTTFou Winuaduaudunarduasosdifordosnnu
sudouindensinmeuduTemeTIInIT WAbeee warn1sdsdedliiasnufiarsandu gl
foya uarifosonaldsuauitendou 1wy dedufoundninvisunisludesiu IWdedn by
Audunesvns madudnsausiv Wilasaemgmeissymdngiu nidundendsingdnuds
PABAILTING TUYARALLILB WYY

Msudauzuadidviswa desunlinde uasileguestiies maliunlndouaziteguesy
$o¢ ardeaudlimhsnuiiisatemmunarlienuduasesungos dail “Iitsdutyuldnasada
dsmsauauans ileAuaseFes weu wazyanaiilideya lunsdvauasumu egilidesiude
yiemuliifusssy forafimnannisdesdou maduneudemslitoyadu” ned dnsseydo

aNNa1IM edesduAsamshedSeuazygnies iesnisesdaldlaiunszuiunisnsiaaey

e eXe

<

foiiaazauazenafunsnduunds narmlildsuniionsoutasdemels waznsdliFousoussy
Tud¥eswe TunTanielivszasdliUnmedoifeadou mhsnudesliilnwmedogdesliminenus
gn3eastu iosangfesenarldTuanuionsoumumauianmsdoadeutueg

0.0 eilnsFoueu {iosuarneuazlignaniunislag finsenusentiiing
91U yioM3i5sT3n oradududestimsduiiunisles wu msuenanuiivihau wetesiulaliFes
wenu wazggnnanvinudsiu sy fedldsuanuBusenandSeaasnenu

00.0.a 1050100 idEMY fF0e udeNeu WU nsvediBanIUTivinL H3e
FBanslunstestunseudlaiiym asldunsfiansananyarandomisnuiisuinveumnuaii
Wiagay

o0.0.¢ WarnudunsowFoasoulsilvignnduunds

®0.l0 UININTANATBIENNEIINN

00.b.e Wszninsiasandeseassudilifiodnggnnanimilaiuin deslviniy
HusssuuarldsunsuiiRviuieiuyanadu
w0l Tilonaggnnanmlunistuasdendimegiaiui uisdnslumauans

LONENT/NEUNANF 1Y
FwauszmalrnsulaenIiy

Usenid  Juil e AAAN W.Alb&ow

g \{ﬂ
:../‘/__ - ﬁf’f:“j\/.‘_’f
. r L

S,

Ly

UANTIAN
(#3175 unnA)

A5 InsAURTIIAUT LRI IN AU ALY



Announcement of Hat Yai Airport Immigration

Subject : Anti-Bribery Policy

In accordance with the Organic Act on Anti-Corruption, B.E 2 5 6 1, Section 128
Paragraph one, public officials are prohibited from accepting assets or any other benefit
which may be calculated in monetary value from any person except for the assets or benefit
which may be entitles to such person under the laws, rules or regulations permitted by
virtue of law, unless the acceptance of assets or other benefit is on ethical basis under the

criteria and amount as prescribed by the National Anti-Corruption Commission and the Police

Code of Ethics, B.E 2564, 2(2) being honest, perform legal duties as regulations of the Royal
Thai Police with transparency. Do not show behavior that implies exploitation. Responsible
for human rights duties. Be ready to be audited and liable, have good conscience social
considerations and 2(4) think of the public interest rather than the personal benefit, have
public minded, cooperate and sacrifice for the public benefit and happiness of the society

along with the National Reform Plan on prevention and suppression of corruption and
misconduct (Revised Edition) determine important reform activities, Activity 4 : Develop the
Thai bureaucratic system to be transparent and non-beneficial. Goal 1, 1.1 requires all
government agencies to declare that all government officials do not accept all kinds of gifts
and gratuities from performing their duties (No Gift Policy).

Therefore, in order to prevent conflicts of interest between one’s own interests and
the public interest (Conflict of interest) from accepting bribes, gifts, or any other benefits that
affect the performance of duties of Hat Yai Airport Immigration. Therefore, guidelines for anti-
bribery have been established (Anti-Bribery Policy) and do not accept gifts, gratuities or any
other benefits (No Gift Policy) from performing duties. The details are as follows :

1. Purpose

1.1 To prevent or reduce the opportunity to accept bribes, conflicts of interests in
various forms for police officer of Hat Yai Airport Immigration.

1.2 To encourage police officers of Hat Yai Airport Immigration have a consciousness
of refusal to accept sifts and gratuities of any kind from performing duties.

1.3 To build a corporate culture of integrity and transparency. (Organization of

IntegrityX of the bureaucracy to be strong and sustainable.

/1.4 To determine...
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1.4 To determine measures, guidelines and system to prevent giving/accepting bribery

or any other benefits.

1.5 To set the guidelines for accepting fees or gifts of executives and police officers of

Hat Yai Airport Immigration to comply with relevant laws and regulations.

1.6 To support and enhance the implementation of the National Strategy, the Master

plan under the National Strategy, and the National Reforming Plan for the prevention and
suppression of corruption and misconduct, it is also part of the integrity and Transparency

Assessment Guidelines in Government Agencies (ITA).

2. Regulation

2.1 Applicable to subordinate all police officers of Hat Yai Airport Immigration.

2.2 This policy applies to partners, contractors, consultants, or any person acting on
behalf of the Hat Yai Airport Immigration Checkpoint. It will be treated with such persons
according to this policy as far as appropriate can be done.

3. Definition

“Bribe” means property or other benefits given to a person in order for that person
to act of refrain from taking any action in the position whether it is legitimate or unlawful, as
desired by the payer of bribes.

“ Gift, Gratuities or any other benefits that affect the performance of duties”
means money, assets, services or any other benefits that have value and include tips,
whereby government officials receive in addition to salaries, income, benefits from
government service in normal cases and affecting decisions, approvals, permissions or any
other acts in the performance of duties in a manner that facilities dishonest benefits to the
donor presents either in the past or while receiving them or in the future.

“Property” means things and intangible objects, which may have a price and may be
hold such as money, houses, cars, stocks.

“ Receiving property or any other benefit on an ethical basis” means accepting
property or any other benefits from relatives or persons giving to each other on various
occasions, usually according to customs, traditions or culture, or given according to the
manners practiced in society.

“Relative” means ascendants, descendants, siblings of full or half blood, uncle, aunt,
spouse, ascendant or descendant of spouse, adopted child or adoptee.

“ Any other benefit” means something of value, such a discount, receiving
entertainment, receiving service, training or anything else in the same way.

/“Performance of Duty”...
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“ Performance of Duty” means an act or performance of duty by an official
government in an appointed position or assigned to perform any duty or to act instead in
any of the duties, both general and specific, as a police officer as stipulated by law, the
powers and duties or actions according to the powers and duties specified by law to have
the authority of the police.

“ Commander” means an Inspector of Hat Yai Airport Immigration, who has the
authority for directing, supervising, monitoring and checking out the police officers in the
jurisdiction.

“ Subordinate” means a police officer under the affiliation of Hat Yai Airport
Immigration, all officers besides the commander.

“Corruption” means the use or use of one's position, power, and influence for one's
own benefit and/or others including nepotism, Taking advantage of relatives, friends, taking
bribes, and corruption and other injustices that any person uses as a tool to undermine the
fairness and legality of society.

“ Gift” means money, property, or any other benefit given to one another as a
courtesy and shall include money, property, or any other benefit given as a reward out of
affection or for assistance or as a reward. Granting a special right that is not a right reserved
for the general public to receive a discount on property or a special right to receive services
or entertainment. As well as paying for travel or tourism expenses, accommodation
expenses, food expenses, or anything else of the same nature and whether it is a card,
ticket, or any other evidence. Payment in advance or refund at a later date.

“Receiving a gift” means receiving money, property, or any other benefit given to
one another as a courtesy and shall include money, property, or any other benefit given as a
reward out of affection or for assistance or as a reward. Granting a special right that is not a
right reserved for the general public to receive a discount on property or a special right to
receive services or entertainment. As well as paying for travel or tourism expenses,
accommodation expenses, food expenses, or anything else of the same nature and whether
it is a card, ticket, or any other evidence. Payment in advance or refund at a later date.

“Gratuity” means a reception as an expense for the activities of a person or juristic
person in order to build good relations or in some occasions is considered an expression of
social etiquette. This can be in a variety of forms, such as money, goods, services, vouchers.
It may also include accommodation, fares, business site visits or study tours, cost of food
and drinks, etc.

/Facilitation Payment...
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“ Facilitation Payment” refers to small expenses paid informally to officials which

the giver does not intend to give in order to induce officials to act, not act, or delay action in

an unlawful manner. But it is just to ensure that the officials will follow the process

or as a catalyst for rapid action by that process. It does not require the discretion of the

employee and is an action that is within the duties of that official. It is already including a

right that one should have according to the law.

“Goodwill Gesture” means providing good service plus a few other elements is also
important. But service that is hospitable will make the service recipient feel warm and was
impressed to receive a hospitable welcome.

“ Donations” means giving in good faith. It is the culture of the country to help
society or the underprivileged. Donations can be a channel for bribery, so such donations
must be approved by an authorized person and act transparently. The purpose of the
donation must be clear and it must not be a donation made to conceal a bribe and the
accounting information must be recorded truthfully.

“Catering” means providing food and beverage services to a banquet venue which
covers production and delivery to the banquet venue only, or service within the banquet
venue, or production in the banquet venue. Including service to guests attending the event
from beginning to end. As agreed with the customer or service recipient including Buddhist
celebrations, home merit-making ceremonies, funeral merit-making ceremonies, weddings,
and parties, various gatherings.

“Hospitality Expenditures” refers to expenses incurred in carrying out activities of
individuals or juristic persons in order to build good relationships or in some occasions be
considered as an expression of social etiquette. This can be in a variety of forms, such as
money, goods, services, vouchers. It may also include accommodation, fares, business site
visits or study tours, cost of food and drinks, etc.

“ Traditionally” means it refers to festivals or important days where gifts may be
given and includes opportunities to express congratulations, express gratitude, welcome, and
express condolences or providing assistance according to etiquette that is practiced in
society as well.

“Any other benefits” mean price reductions, entertainment, services, etc., or similar
benefits. When there is an offer, giving or receiving that can reasonably be considered a
bribe, including giving or receiving afterward. (Receiving gifts from performing duties. It is
different from receiving according to ethics. This means receiving property or any other
benefits that may be calculated as money from a person given on an occasion, festival, or

/important day...
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important day. Therefore, accepting a gift, present, or gratuity from performing duties. It may

be a bribe. The policy must be clearly specified.)

4. Scope of duties and responsibilities

4.1 Inspector of Hat Yai Airport Immigration, Deputy Inspector of Hat Yai Immigration
at Hat Yai Airport, are responsible for controlling, supporting and driving the implementation
of this policy seriously and continue to fight against bribery. And do not accept gifts and
gratuity of any kind from performing duties at the Hat Yai Airport Immigration Checkpoint.
Prevent accepting bribes and corruption that may occur from the operating process within
the agency including providing assistance and support in anti-bribery and corruption
operations to contracting parties, consultants, or any person acting on behalf of the Hat Yai
Airport Immigration Checkpoint.

4.2 All of Inspector of Hat Yai Airport Immigration and Deputy Inspector of Hat Yai
Immigration have responsibility to make sure that their subordinates are aware of and
understand this policy through adequate and regular training and must act as an example to
subordinates in resisting bribery and corruption.

4.3 All police officers under Hat Yai Airport Immigration must study and perform their
duties consistent with this policy. In case of doubt or witnessing a violation of this policy
must report to supervisor.

4.4 Partners, contractors, consultants, or any person acting on behalf of the Hat Yai
Airport Immigration Checkpoint will treat such persons in accordance with this policy from
the beginning and later in the relationship as appropriate. Including must cooperate in the

investigation or give a commitment to resist accepting bribes and corruption.

5. The Guidelines of Anti-Bribery
5.1 Police officers of Hat Yai Airport Immigration are prohibited from getting involved

in giving, accepting in any form of bribery whether directly or indirectly.

5.2 Police officers of Hat Yai Airport Immigration are prohibited from soliciting or
accepting bribes for personal gain, or the benefit of other person.

5.3 Adhere to the anti-corruption policy without getting involved in corruption,
whether directly or indirectly.

5.4 Performing duties in compliance regulations and strictly as related laws.

5.5 Do not do anything that is considered as giving or accepting bribes.

5.6 Strictly corporate the disbursement of expenses of affiliated agencies in
accordance with the law, rule and regulation.

/5.7 Receiving ...
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5.7 Receiving donations or sponsorships whether money, object or property, any activity
or project must strictly comply with regulations, rules, and announcement. Every time receiving

money must include a receipt or evidence of money receipt to accompany the report.

5.8 Accepting property or any other benefits by ethics, all police of Hat Yai Airport
Immigration shall strictly comply with the announcement of the National Anti-Corruption
Commission on the Criteria of the Acceptance of Assets or Other Benefits on Ethical Basis of

the Public Official, B.E. 2543

6.Requirements for operation

Police officers under the Hat Yai Airport Immigration Checkpoint one should perform
duties carefully against the following forms of corruption: receiving and giving gifts, presents,
gratuities, and any other benefits. Exchanging goodwill on certain occasions, such as giving
gifts, presents, gratuities, entertainment fees, facilitation fees, and reception fees, is a normal
way to express goodwill and build relationships together. It is normal and popular
traditionally. However, be careful that these actions may affect your intentions and decision
or in exchange for undeserved privileges such as receiving, giving gifts, property, or any other
benefits. This can be done in the following manner.

6.1 Operate correctly, openly, and not contrary to morality according to law
regulations of Hat Yai Airport Immigration Checkpoint including sovernment agencies, state
enterprises, public organizations and other related agencies.

6.2 Be appropriate to the situation, festivals, and traditions in each locality.

6.3 Do not use it as an excuse for corruption.

6.4 Do not cause conflicts between personal interests and the interests of the Hat Yai
Airport Immigration Checkpoint.

6.5 Value of receiving gift, giving welcome service or any other benefits not exceeding
3,000 baht per agency or government official per time or according to the criteria set by the
National Anti-Corruption Commission.

6.6 Prepare a “Report on Receipt of Gifts, Property, or Other Benefits” and report to
the supervisor by following the approval process regulations of the Hat Yai Airport
Immigration Checkpoint.

6.7 Donations Accepting donations for charity public benefit and siving or receiving
financial support as follows.

6.8 Operate in a transparent manner legal including not being an action that has a
negative effect on society as a whole.

/6.9 Must not be...
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6.9 Must not be involved or used as an excuse for bribery or affect operational
decisions.

6.10 In accordance with the law Regulations for following the approval process at the
Hat Yai Airport Immigration Checkpoint Including government agencies, state enterprises,
public organizations and other agencies. related

6.11 Value of donations for charity public benefit and giving or receiving financial
support according to the approved limit.

6.12 Specify monitoring by the agency that oversees anti-corruption and require
regular inspections. To ensure that donations or the support has been used for the benefit of

public society. It truly meets the purpose of the donation.

7. Punishment Measures/Infraction of Guidelines.

7.1 Infraction of non-compliance with this policy may be subjected to disciplinary action or
criminal proceedings or legal action, including direct commanders whom ignore wrongdoing or
acknowledge that there is an offence but do not take corrective action with disciplinary

penalties to the point of dismissal from government service.

7.2 Lack of awareness of this announcement , policy, and/or related laws, it cannot be

used as an excuse for non-compliance.

7.3 Commanders under the Royal Thai Police Order No. 1212/2537, dated October 1%, B.E.
2537, shall have the authority to supervise subordinates to strictly adhere and comply with this

policy.

8. Monitoring measures/Inspections

8.1 The Inspector of Hat Yai Airport Immigration announces the intention to manage the
agency with honesty, transparency and in accordance with the principles of good governance by
disseminating public relations to the police officers under the jurisdiction and informing the
external stakeholders.

8.2 The commanders under the Royal Thai Police Order No.1212/2537, dated October 1%,
B.E. 2537, shall have the authority to supervise, monitor and inspect subordinated police officers
who are under the jurisdiction to act in the accordance with the announcement in this edition. In
the case that an action that infracts this announcement is found, shall report to the Inspector of
Hat Yai Airport Immigration as soon as possible.

/8.3 Hat Yai Airport...
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8.3 Hat Yai Airport Immigration will provide inspection to evaluate the implementation of
this guideline annually, and arrange to revise and improve the appropriate practice guidelines at

least once a year or according to the changes of various factors that are significant.

8.4 The administration sub-division of Hat Yai Airport Immigration shall conduct the
statistical data on receiving gifts or other benefits along with problems, obstacles, solutions and

report to the Inspector of Hat Yai Airport Immigration every quarter.

9. Complaint/Whistle-blowing Channels
9.1 Corruption and Misconduct Whistle-blowing Center of Hat Yai Airport Immigration
9.2 By post, by submitting a complaint letter to the Hat Yai Airport Immigration

113 Village no.1, Thung Tham Sao Sub-district, Hat Yai District, Songkla Province 90110

Thailand
9.3 By telephone no. (66) 074 251678, (66) 074 251565

9.4 Via e-mail : hatyaimm@hotmail.com

9.5 Hat Yai Airport Immigration website : www.hatyaiimmigration.go.th

9.6 Via Facebook page : AMUATIIALLTIIDT 0. MAMAEY) , ATUATIIAULTILLDY IN9INA-TY

wAlnegy, (Hat Yai Airport Immigration)

10. Measures to protect complainants/whistleblowers, confidentiality
10.1 Measures to protect complainants and witness
10.1.1 Consideration of complaints, classes of confidentiality and protection of
those involved shall be indentified in accordance with the regulations on government
confidentiality, B.E. 2544 Submitting the complaint to the police agency for the consideration
informant and the complainant may face strugsles, for example, complaint against government
officials is initially considered as an official secret. If it is an anonymous letter, shall consider only

those provide evidence, fully evident, as well as identifying certain witness.

The whistle-blowing of influential people, the name and address of the
complainant must be concealed. If not concealing the name and address of complainant, must
notify relevant agencies and provides witness protection as follows : “The commander shall use
discretion, give appropriate orders to protect the complainants, witnesses, and persons providing
information in the investigation, do not allow danger or unfairess that may arise from
complaints of being witnessing or providing that information”. In case of revealing the name of

the alleged culprit, must protect both the complainants and the accused because the matter

/has not yet passed...


mailto:hatyaiimm@hotmail.com
http://www.hatyaiimmigration.go.th/

-9-
has not yet passed the investigating process and maybe a bullying, allegation causing suffer and
damage. In the case of the complainant specified in the request to conceal or do not wish to
reveal the complainant’s name, the police agency must not disclose the name of the
complainant to the respondent agency because the complainant may suffer from the issue

complaining.

10.1.2 When there is a complaint, the complainants and witnesses will not be
subjected to any action that affects their work duties and living or livelihood. If it is necessary to
take any action, such as separating the workplace to prevent the complainants, the witnesses
and the alleged culprit from meeting, etc., the consent of the complainants and witnesses must

be obtained.

10.1.3 Requests from injured person, complainants, or witnesses, such as
requesting to change the workplace or methods of prevention or solving problems should be

considered by the responsible person or police agency as appropriate.
10.1.4 Provide protection for complainants from being bullied.

10.2 Measures to protect the alleged culprit
10.2.1 During the consideration of the complaint, the alleged culprit has not been
considered as committing offence and will be treated the same as other people.
10.2.2 Give the alleged culprit as opportunity to fully explain the allegations,

including the rights to present documents/evidences.

Therefore, we would like to announce this for everyone to know.

Announced on October 3", B.E. 2567

/"{ﬁ -
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/(7 }’/?j
Police Lieutenant Colonel *

(Sarawut  Noppagrad)

Inspector of Hat Yai Airport Immigration
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Announcement of Hat Yai Airport Immigration

Subject : Intention to not accept any kind of gifts from performing duties

(No Gift Policy)

Hat Yai Airport Immigration is determined to develop transparent operations,
adheres to common interests more than personal interests and without conflict of interest in
accordance with the National Reform Plans on Prevention and Suppression of Corruption and
Malfeasance (Revised Edition), which aims for agencies to operate with transparency, without
conflict of interest. All government officials shall not accept any kind of gifts from performing
duties. (No Gift Policy)

Therefore, we would like to announce the intention of the Inspector
of Hat Yai Airport Immigration and all police officers to not accept any kind of gifts while
performing duties (No Gift Policy). We will together establish organizational culture and
integrity value at work, not accepting the patronage system, avoiding actions that may affect
discretion or decision-making during performing duties that would lead to discrimination.
Also, we cooperatively prevent the unfair performance of duties and a conflict of interest
along with building public trust by performing our duties with good governance.

It is hereby announced and to strictly adhered to all.
This announcement is hereby issued on October 3, B.E. 2567

”‘.{{?

Police Lieutenant Colonel

(Sarawut  Noppagrad)

Inspector of Hat Yai Airport Immigration



